Annual Quality Assurance Report of SREE NARAYANA COLLEGE

YEARLY STATUSREPORT - 2020-2021

Part
Data of thel

1.Name of the Institution

Name of the Head of the institution
Designation

Does the institution function from its own
campus?

Phone no./Alternate phone no.
Mobile no

Registered e-mail

Alternate e-mail

Address

City/Town

State/UT

Pin Code

2.Institutional status

Affiliated /Constituent

Type of Institution

Location

Financia Status
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Phone No.

Mobile

3.Website address (Web link of the AQAR
(Previous Academic Year)

Name of the Affiliating University
Name of the IQAC Coordinator

Alternate phone No.

IQAC e-mail address

Alternate Email address
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Dr. AN

THA P K

04972731085

9495993854

9495993854

anithadili ps@nail.com

KANNUR UNI VERSI TY, KERALA

sncol | egekannur @mai | . com

htt ps://sncol | egekannur. ac. i n/ pdf

[ AQAR- 2019- 20. pdf

4.Whether Academic Calendar prepared No
duringtheyear?
e if yes, whether it is uploaded in the
Institutional website Web link:
5.Accreditation Details
Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 Ky 2011 30/ 11/ 2011 |29/ 11/ 2016
Cycle 2 3.04 2018 02/ 11/ 2018 |01/ 11/ 2023

6.Date of Establishment of IQAC

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

01/ 06/ 2011

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Zool ogy/ Dr |SRS project( KSCSTE 4 years 24, 57000/ -
Prasad B O KSCTE)
8.Whether composition of IQAC asper latest  Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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9.No. of IQAC meetingsheld duringtheyear 4

e Were the minutes of IQAC meeting(s) and Yes
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received fundingfromany No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount
11.Significant contributions made by | QAC during the current year (maximum five bullets)

 Conducted a 2 week online workshop on “Online Teaching Tools * for
teachers of our college to get thensel ves nore equi pped in online
teaching platfornms and nodes in June 2020.

* Departnent of chemstry has taken initiative to for preparation
and distribution of sanitizers and disinfectants in the college for
t he conduct of exans in the college. Training was given to staff of
Fire and Police stations and NGOs outside the coll ege about how to
make saniti zer.

e Departnment of Chem stry and | QAC conducted Two week online
certificate course for students of the college on “Pandem c- Covid
19: awareness and control” from 8.2020 to 21.6.2020. Departnent of
M crobi ol ogy conducted Two Week Online Short Term Course on
“Emergi ng Infectious Diseases” organi zed by Dept. of M crobi ol ogy
and 1 QAC in col |l aboration with Kerala State Council for Science,
Technol ogy and Environnment from 17th to 30th October 2020

e Started the construction of rain water harvest unit of 3 |akh
litres storage capacity in the canpus as a part of “Catch the Rain
Canpai gn” of UGC/ National Water M ssion.

* Conducted Focus sem nar series and 39 online
national /I nternational webinars in the college.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Page 3/67 30-08-2022 10:11:13



Annual Quality Assurance Report of SREE NARAYANA COLLEGE

Plan of Action Achievements/Outcomes

To prepare an academ c cal endar Prepared an academ c cal endar of
for odd and even senesters odd and even senesters for the
year 2020-21 and perfornmed
according to this.

Result analysis of all senesters Result anal ysis of previous
senmesters was done at the
begi ni ng of each senester.
Meritorious students were
honored at the end of the

academ c year. As rectification

measures, renedial classes and
special tutorials were

i npl emented in a nore stringent

scal e.
Formation of screening commttee A screeni ng conmttee was
for the purpose of pronotion of constituted from | QAC nenbers
t eachers with Dr K Ajayakumar, Dr C P

Sat heesh, Dr B V Lasitha and Dr
Anitha P K as nenbers to screen
t he pl acenent applications of

t eachers
To give Online Oientation to | Orientation classes were given
Senmester UG & PG students & to | Semester UG & PG students &
parents regardi ng academ c parents regardi ng academ c
di sci pline, course instructions |discipline, course instructions,
and net hods of internal and nmet hods of internal and external
external eval uation. eval uation in August 2020.
To encourage teachers to Most of the Teachers
participate in semnars, publish |participated in online sem nars,
papers, and acquire higher synposi a and published papers in
educational qualifications such National & Internationa
as Ph.D journals. Sone teachers enrolled

for Ph.D programmes. Dr Jitha K
M Chem stry Dpt. was awarded
gui deship in Chem stry under

Kannur University.

To col |l ect Feedback about Feedbacks were collected in
teachers, departnents and googl e formfrom students and
cour ses st ake hol ders and the anal ysis

upl oaded in col |l ege website.
Remedi al measures were taken.
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To conduct departnent |evel
sem nars and conferences, both
State, National and
I nternational in online node.

Al'l departnents organi zed
departnent | evel sem nars series

Moni t ori ng PTA neetings and
ensure that they are conducted
in all senesters.

Frequent online PTA neetings
were conducted in all senesters
to ensure that the students
attend all the online classes
and online exam nati ons.
Internal and university
exam nation results were
anal yzed by parents and cl ass
tutors.

To Conduct a sem nar on NAAC
accreditation procedures for
| QAC nenbers and teachers

Conducted a sem nar on NAAC
accreditati on procedures for
| QAC nenbers and teachers by Dr
R Ravi ndran, Research O ficer
S N Trusts on 22.03. 2021.

To conduct Internal Exam nations
regularly in online platform

| nt ernal Exami nations were
conducted in online node by
adhering to strict attendance in
cl ass roons. Results were
publ i shed LMS platformetlab and
googl e cl assroom

To strengthen al um ni and
involve themin student friendly
progr anmes

Alum ni neetings in online
pl atf orm were conducted at the
regular intervals & alumi
Schol ar shi ps were di sbursed.
Invited talk were al so arranged
by al umi

To pronote | CT enabl ed teaching
and presentation to both
Teachers and Students.

| CT enabl ed teachi ng and
presentations were foll owed by
both teachers and students.

To maintain all records
pertaining to students by
col l ege office.

Al'l records pertaining to

students are neticul ously

mai nt ai ned by the col |l ege
of fice.

To mai ntain a const ant
t he Managenent.

l'ink with

Managenent representatives were
I ncluded in I QAC commttee

Students to be enrolled in NCC
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NSS to foster conm tnent
national i sm social awareness.
Al so notivate atudents to
participate in extra curricular
activities and sports. To becone
menbers of various clubs and
action groups in the canpus,

t hereby building themto becone
good citizens.

did many extension activities
and al so participated in extra
curricular activities and
sports. They won International
and National awards. Students
were involved in the activities
of various clubs and action
groups in the canpus. Students
I nvol ved i n bl ood donation
progranmes, conmunity

servi ces, Heal th checkups, etc.

Enrol ment of students for
ASAP, WAS .

SSP,

students were selected in such a
way that all eligible and needy
students gets a chance to gain
fromthese projects.

13.Whether the AQAR was placed before Yes
statutory body?
e Name of the statutory body
Name Date of meeting(s)
| QAC and Col | ege Counci | 11/ 03/ 2022
14.Whether institutional data submitted to AISHE
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Part A

Data of the Institution

1.Name of the I nstitution

SREE NARAYANA COLLEGE

Name of the Head of the institution

Dr K AJAYAKUVAR

Designation

Pri nci pal

Does the institution function from its Yes

own campus?

e Phone no./Alternate phone no. 04972731085
e Mobileno 9447438787
e Registered e-mail sncol | egekannur @mnai | . com

Alternate e-mail

draj ayan67@nmuai | . com

e Address THOTTADA PO KANNUR- 670007
e City/Town KANNUR
o State/UT KERALA
e Pin Code 670007
2.Ingtitutional status
e Affiliated /Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - Ur ban

Financia Status

Gants-in aid

Name of the Affiliating University

KANNUR UNI VERSI TY, KERALA

Name of the IQAC Coordinator

Dr. ANITHA P K

Phone No.

04972731085
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Alternate phone No.

9495993854

Mobile

9495993854

IQAC e-mail address

sncol | egekannur @mai | . com

Alternate Email address

anithadili ps@nmail.com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://sncol | egekannur. ac. i n/ pd

f / AQAR- 2019- 20. pdf

4.Whether Academic Calendar prepared No
during the year?
e if yes, whether it is uploaded in the
Institutional website Web link:
5.Accreditation Details
Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.32 2011 30/ 11/ 201 |29/11/201
1 6
Cycle 2 A 3.04 2018 02/ 11/ 201 |01/11/ 202
8 3

6.Date of Establishment of IQAC

01/ 06/ 2011

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Dep | Scheme Funding Agency | Year of award Amount
artment /Faculty with duration
Zool ogy/ Dr | SRS proj ect KSCSTE 4 years 24, 57000/ -
Prasad B O (KSCTE)
8.Whether composition of IQAC as per latest | Yes
NAAC guidelines
e Upload latest notification of formation of | View File
IQAC
9.No. of IQAC meetingsheld duringtheyear |4
e Were the minutes of IQAC meeting(s) | Yes
and compliance to the decisions have
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been uploaded on the institutional
website?

e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether 1QAC received funding from No
any of the funding agency to support its
activitiesduring theyear?

e If yes, mention the amount

11.Significant contributions made by |QAC during the current year (maximum five bullets)

* Conducted a 2 week online workshop on “Online Teaching Tools
for teachers of our college to get thensel ves nore equi pped in
online teaching platforns and nodes in June 2020.

o Departnment of chem stry has taken initiative to for preparation
and distribution of sanitizers and disinfectants in the college
for the conduct of exans in the college. Training was given to
staff of Fire and Police stations and NGOs outside the coll ege
about how to nmake saniti zer.

e Departnent of Chem stry and | QAC conducted Two week online
certificate course for students of the college on “Pandem c-
Covid 19: awareness and control” from 8.2020 to 21.6.2020.
Departnment of M crobi ol ogy conducted Two Week Online Short Term
Course on “Emerging Infectious D seases” organi zed by Dept. of

M crobi ol ogy and I QAC in collaboration with Kerala State Council
for Science, Technology and Environnment from 17th to 30th Cctober
2020

e Started the construction of rain water harvest unit of 3 |akh
litres storage capacity in the canpus as a part of “Catch the
Rai n Canpai gn” of UGC/ National Water M ssion.

e Conducted Focus sem nar series and 39 online
national /I nternational webinars in the coll ege.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

To prepare an academ c cal endar
for odd and even senesters

Prepared an academ c cal endar

of odd and even senesters for

the year 2020-21 and perforned
according to this.

Result anal ysis of all
semesters

Result anal ysis of previous
senesters was done at the
begi ni ng of each senester.
Meritorious students were
honored at the end of the
academ c year. As rectification
nmeasures, renedi al classes and
special tutorials were
i nplenmented in a nore stringent
scal e.

Formation of screening
comm ttee for the purpose of
pronotion of teachers

A screening conmttee was
constituted from| QAC nenbers
with Dr K Ajayakumar, Dr CP

Sat heesh, Dr B V Lasitha and Dr
Anitha P K as nenbers to screen
t he pl acenent applications of
t eachers

To give Online Oientation to |
Senmester UG & PG students &
parents regardi ng academ c

di sci pline, course instructions
and net hods of internal and

external eval uati on.

Oientation classes were given

to | Senester UG & PG students
& parents regardi ng acadeni c
di sci pl i ne, course
i nstructions, nethods of

i nt ernal and external
eval uation in August 2020.

To encourage teachers to
participate in sem nars,
publ i sh papers, and acquire
hi gher educati onal
qualifications such as Ph.D

Most of the Teachers
participated in online
sem nars, synposia and
publ i shed papers in National &
I nternational journals. Sone
teachers enrolled for Ph.D
progranmres. Dr Jitha K. M
Chem stry Dpt. was awarded
gui deship in Chem stry under
Kannur University.

To col |l ect Feedback about
t eachers, departnments and
cour ses
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st ake hol ders and the anal ysis
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upl oaded in col |l ege website.

Renedi al neasures were taken.
To conduct departnent |evel Al'l departnents organi zed
sem nars and conferences, both departnent | evel sem nars
State, National and series

| nternational in online node.

Moni tori ng PTA neetings and
ensure that they are conducted
in all senesters.

Frequent online PTA neetings
were conducted in all senesters
to ensure that the students
attend all the online classes
and onl i ne exam nati ons.
Internal and university
exam nation results were
anal yzed by parents and cl ass
tutors.

To Conduct a sem nar on NAAC
accreditation procedures for
| QAC nenbers and teachers

Conducted a sem nar on NAAC
accreditation procedures for
| QAC nenbers and teachers by Dr
R Ravi ndran, Research O ficer
S N Trusts on 22.03. 2021

To conduct | nternal
Exam nations regularly in
online platform

I nternal Exam nations were
conducted in online node by
adhering to strict attendance
in class roons. Results were
publ i shed LMS platformetl ab
and googl e cl assroom

To strengthen al um ni and
I nvol ve themin student
friendly progranmes

Alum ni neetings in online
pl atf orm were conducted at the
regul ar intervals & al umi
Schol ar shi ps were di sbursed.
Invited talk were al so arranged
by al umi

To pronote | CT enabl ed teaching
and presentation to both
Teachers and Students.

| CT enabl ed teaching and
presentations were foll owed by
both teachers and students.

To maintain all records
pertaining to students by
col |l ege office.

Al'l records pertaining to

students are neticul ously

mai nt ai ned by the coll ege
of fice.

To nmaintain a constant |ink

wi th the Managenent.

Managenent representatives were
included in I QAC comm ttee
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Students to be enrolled i n NCC, Students enrolled in NCC, NSS,

NSS to foster conm tnent did many extension activities
nati onalism social awareness. and al so participated in extra
Al so notivate atudents to curricular activities and
participate in extra curricular | sports. They won Internationa

activities and sports. To and National awards. Students
becone nenbers of various clubs |were involved in the activities

and action groups in the of various clubs and action
canmpus, thereby building them groups in the canmpus. Students

to becone good citizens. i nvol ved in bl ood donation

progranmes, comunity
servi ces, Heal th checkups, etc.

Enrol nent of students for SSP, students were selected in such
ASAP, WAS . a way that all eligible and
needy students gets a chance to
gain fromthese projects.

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

| QAC and Col | ege Counci | 11/ 03/ 2022

14.Whether institutional data submitted to AISHE

Y ear Date of Submission

2020 08/ 05/ 2020

15.Multidisciplinary / interdisciplinary

Sree Narayana Col | ege Kannur Pronotes mnultidisciplinary and

I nterdi sciplinary approaches in the project curriculum UG and PG
students' project work is carried out wth other departnents'

hel p and support. The Departnent of chem stry mainly uses the
facilities of the physics and m crobi ol ogy departnments for the
anal ysis of research output and for characterization. Physics
departnent uses the chemstry facility for the experinental part
of the project and research work. The project work of commerce
and managenent studies are nostly planed in interdisciplinary
concept.
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16.Academic bank of credits (ABC):

Sree Narayana Col | ege Kannur follows the syllabus and Curricul um
of Kannur University. Currently, we have no provision to include
Academ ¢ Bank of Credits to any course.

17.5kill development:

Departnent of chem stry of SN Col | ege conducted a wor kshop on
Hand Sanitizer synthesis for college students. The cl asses were
al so given to Municipality health workers and Kudunbasree units.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language,
culture, using online cour se)

Yoga O ass: Online yoga cl asses have been conducted continually
to enhance the general health and nental well-being of the
students by different departnents as well as NCC unit of the
col | ege.

Onam Cel ebrati on 2020: To reduce the nental stress of | ockdown
and online classes, onamthe cultural festival of Keral a
were cel ebrated online by students and faculty.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Sree Narayana Col | ege Kannur gives priority to the attai nnment of
Course and Programme Qutcones for all the courses offered by the
coll ege. The nonitoring of the sanme is done by the Principal in
the neeting of Academ c Mnitoring Conmttee (AMC) in presence of
teachers and | QAC Co-ordi nator. Before the begi nning of each
course, the Programre and Course Qutcones are introduced to the
students. The faculty of every subject explains the course

obj ectives, evaluation pattern, marking schene, etc. to the
students. The programoutcones are initially analyzed by the
teacher itself at the end of each term Internal exam nations and
conti nuous evaluation tests are conducted by teachers for the
sane. Based on the performance of students in the exam nations

t he students are grouped as slow | earners, advanced | earners, and

medi um | earners. An appropriate teachi ng net hodol ogy will be
adopted for each category of |earners. Renedial teaching and
extra classes will be given for slow | earners and project-based
inquiry teaching will be given for advanced | earners.

20.Distance education/online education:

SN Col | ege Kannur is one of the best distant study centers of
I ndira Gandhi Open University (I GNOU). Around 3000 students
depend on this center for their |earning process.
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Col l ege al so offers the distant learning center facility of

Calicut University and Kannur University.

Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

19

File Description Documents

Data Template

View File

2.Student

2.1

Number of students during the year

2257

File Description Documents

Institutional Datain Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

1400

File Description Documents

Data Template

No File Uploaded

2.3

Number of outgoing/ final year students during the year

702

File Description Documents

Data Template

View File

3.Academic

31

Number of full time teachers during the year

57
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File Description Documents
Data Template No File Uploaded
3.2 83

Number of sanctioned posts during the year

File Description Documents

Data Template No File Uploaded
4.1 nstitution
4.1 70

Total number of Classrooms and Seminar halls

4.2 30 LAKHS

Total expenditure excluding salary during the year (INR in lakhs)

4.3 130

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The institution follows the Kannur University syllabus. Teachers
have direct involvenent in the syllabus fromlts incubation stage
as nost of the teachers are Board of Studies nenbers. The coll ege
prepares an academ c cal endar every year. The college has a well -
establi shed | earni ng managenent system (LMS) called etlab through
whi ch online cl asses, attendance, Online exans were conducted
during the pandem c-covi d-19 period. The research output of our
faculty and research students has stood us in good stead during
the last few years due to the constant encouragenent from | QAC.
There are exceptionally good researchers anong the faculty who
substantially pronbte and sustain research activities in their
respective departnents |ike Zool ogy, Chem stry, Botany and

Physi cal education. The geographical |ocation and proximty to the
district headquarters are of great advantage for conducting
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cl asses of 1GNOU, Di stance Education, PSC, CA exans and al nost all
conpetitive exans. Chanpionship victories in sports and ganes have
been a hall mark of the college for many decades. NCC has

i nternational and national achievenents through participation in
Yout h Exchange Programres abroad and in Republic Day Parade.

Vi brant and soci ally dedi cated NSS vol unteers have contri buted

i mensely to the nane and fanme of the coll ege.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

e The college | QAC prepaes academ c Cal ander for the each
academ c year based on the academ c schedul e of the kannur
Uni versity.

e The college has an Academic Mounitoring Comrittee (AMO) to
nonito the academ c activity of the institution,

e The Col |l ege council and AMC wi || decide the schedule for the
conduct of Continuous Internal Evaluation based on the
academ c cal endar of the coll ege.

e The Internal Exam nation Commttee will take initiative for
t he snoot h conducti on of the Exam nati ons.

e Finally the AMC and I QAC w || discuss the perfornmance of the
students and renedi al nmesures will b suggested.

e The Renedial commttee will conduct renedial classes for the
sl ow | ear ners.

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

Link for Additional information
https://ww. sncol | egekannur. ac. i n/ academ c-

cal ender. php

1.1.3 - Teachersof the Institution participate | B. Any 3 of the above
in following activitiesrelated to curriculum
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development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity
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File Description

Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

19

File Description

Documents

Any additional information

No Fil e Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

2
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File Description Documents

Any additional information No File Upl oaded

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

90

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled No File Upl oaded
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Sree Narayana Col | ege Kannur integrates cross-cutting issues in
its course and curriculum which ains to incul cate Human val ues,
Gender equality, sustainability and professional ethics.

Depart nent of Economi cs offers Environnental economcs in PG and
UG syl | abus. They al so offer project-oriented curriculumin PG and
UG courses to enhance the professional capability of students.
Depart nent of commerce and nanagenent studies al so of fer bl ended
curriculum and environnental related paper in their course.
Departnment of Mal ayal am English and History departnent offer
gender equality, Human val ues and environnmental subjects. The
Departnment of chem stry have detail ed syllabus on environnent al
prot ection, sust ai nabl e devel opnent and prof essional ethics. other
science departnents also offer papers related to this.
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File Description

Documents

Any additiona information

No File Upl oaded

Upload the list and description
of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

No File Upl oaded

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

19

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Institutional Datain Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field wor k/ internships

443

File Description

Documents

Any additional information

No Fil e Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the

gyllabus and itstransaction at the institution

D. Any 1 of the above
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File Description

Documents

URL for stakeholder feedback
report

htt ps://sncol | egekannur. ac. i n/ f eedback. php

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

No Fil e Upl oaded

Any additional information

No File Upl oaded

1.4.2 - Feedback process of the Institution C. Feedback collected and

may be classified as follows

anal yzed

File Description

Documents

Upload any additional
information

No File Upl oaded

URL for feedback report

https://ww. sncol | egekannur. ac. i n/feedback
. php

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

780

File Description

Documents

Any additiona information

No Fil e Upl oaded

Institutional data in prescribed
format

View File

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

576
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File Description Documents

Any additional information No File Upl oaded
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The college has a well-structured Academ c Mnitoring Commttee
(AMC) to evaluate the academ c activities of each departnent. The
col l ege al so hasan Internal Exam nation Committee to nonitor and
schedul e the internal exam nations and Mbddel exam nations for the
students. Each departnent anal yses the perfornmance of students
based on these exam nations in addition to the class tests

conduct ed by teachers for each course. based on the perfornmance of

the students in these examnations, the results will be discussed
in the AMC neeting. Renedi al coaching and different teaching
met hodol ogy will be provided for the slow | earners. The prograns

provi ded for advanced | earners include project-oriented bl ended
node of | earning.

File Description Documents

Paste link for additional
information htt ps: // ww. sncol | egekannur. ac. i n/ m nut es-
and- acti on-t aken-report. php

Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
2257 57

File Description Documents

Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences
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Arts andCommerce Departnentoffers role plays, project report
preparation, data collection, and industry visit as experinental
| earni ng; brainstormng and group di scussions as participative

| earni ng, and case studies in the probl emsol ving net hods.

Sci ence departnents mainly offer project-oriented curricula to
i ncul cate experinmental and participative learning. Field visits
and semnars to pronote participative |earning.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

In 2020-21 all the teachers used ICT tools extensively in their

t eachi ng-1 earni ng process. The unprecedented Covi d-19 situation
shifted the node of teaching to online node. | QAC fornul ated a
wor kshop on ‘online teaching tools’ for college teachers. This
year teachers mainly recorded their classes via screencast omati c,
OBS studi o and shared the sane to students via youtube and MOODLE
platformor via ‘etlab’, LM introduced at SN Col | ege Kannur. The
live cl asses were conducted by the teachers through google neet or
Zoomplatform Etlab is a wonderful platformfor the overall

noni toring of the student's performance and al so for online

t eachi ng.

File Description Documents

Upload any additional View File
information

Provide link for webpage No File Upl oaded

describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to students for academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

40
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File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll

No File Upl oaded

Circulars pertaining to assigning
mentors to mentees

No File Upl oaded

Mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

57

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

No Fil e Upl oaded

List of the faculty members
authenticated by the Head of
HEI

No File Upl oaded

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.

/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Super speciality /

D.Sc./ D.Litt. during the year

18

File Description

Documents

Any additional information

No File Upl oaded

List of number of full time
teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachersfor year (Data
Template)

View File

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution

(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers
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628

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

Conti nuous internal and external evaluation is integral in

mai ntai ni ng the performance of the students. Academ c Cal endar:
Internal activities are scheduled and integrated with the general
activities, detailed in the coll ege cal endar and prepared in
accordance with the University calendar. This is distributed to
the students at the beginning of the academ c year. Course

syl abus and schene of internal evaluation is inforned to the
students of each course. An Internal Exam nation Cell is
constituted in the college which ensures the proper and tinely
conduct of internal exanms by scheduling, organizing and conducting
two centrally nonitored internal tests. Papers are val ued and

di stributed on tinme as schedul ed.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The internal marks of the various conponents are consol i dated
paper-w se and di spl ayed on the noticeboard. Students absent on

t he days of exans for genuine reasons are given anot her chance by
t he respective teachers. Assignnents, Sem nars, Viva-voce, and

Att endance, are the other requirenents suggested by the University
for Internal Evaluation. PTA neetings are held regularly to
communi cate the students’ progress and plan for inprovenent in the
future.
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File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Programme and course outcomes for al Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

Program out cone (PO and course outconme (CO is an integral parts
of the curriculum These will be designed by an expert committee
of the Board of studies nenbers and further discussed in the
academ c council. The final sanction to PO and CO of each course
will be given by the senate and syndicate. PO and CO are clearly
nmentioned in the syllabus and will be discussed with the students
at the start of each course. PO and CO are displayed in the

syl l abus for the reference of students. The attai nnent of PO and
COw Il be analyzed by each teacher separately after conducting

i nternal and continuous eval uation tests. The coll ege has an
Academi ¢ Monitoring Cell (AMC) to discuss further the performance
of students and the attai nnent of PO and CO

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional

information htt ps://sncol | egekannur. ac. i n/ progr anme-
out cones. php
Upload COs for all Programmes No File Upl oaded

(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Sree Narayana Col | ege Kannur gives priority to the attai nnent of
Course and Programme Qutcones for all the courses offered by the
coll ege. The nonitoring of the sanme is done by the Principal in
the neeting of Academic Monitoring Conmttee (AMC) in presence of
teachers and | QAC Co-ordinator. Before the begi nning of each
course, the Programme and Course Qutcones are introduced to the
students. The faculty of every subject explains the course

obj ectives, evaluation pattern, marking schenme, etc. to the
students. The programoutcones are initially analyzed by the
teacher itself at the end of each term Internal exam nations and
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conti nuous eval uation tests are conducted by teachers for the
sanme. Based on the performance of students in the exam nations the
students are grouped as slow | earners, advanced | earners, and

medi um | earners. An appropriate teaching nethodol ogy will be
adopted for each category of |earners. Renedial teaching and extra
classes will be given for slow | earners and project-based i nquiry
teaching will be given for advanced | earners.

File Description Documents

Upload any additional No File Upl oaded

information

Paste link for Additional
information htt ps: //ww. sncol | egekannur. ac. i n/ progranmm

e- out cones. php

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

486

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://sncol | egekannur. ac. i n/ f eedback. php

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

Ni |

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

11

File Description Documents

Any additional information View File
Institutional data in prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by gover nment and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

1

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No Fil e Upl oaded
Supporting document from View File

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem
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3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

Al'l the sixteen UG PG departnments in the college is allowed fair

| evel of flexibility for making innovations in teaching | earning
and research. Faculty nenbers in Comrerce and BBA do nake use of
their avail able resources to host co-curricular events |ike
Managenent Fest and Departnent Level Association activities to add
to the conventional teaching / |earning programmes. The Depart nent
of Commerce has its own Conputer lab to teach and transfer online
conputational skills to the B. Comand M Com students.

Every departnent has its digital resources |ike E-Books, PDF

i brary, Smart classroons and students are allowed tine and
recesses to visit the library and sel ect books to wite out their
di ssertations by selecting new generation interdisciplinary

t opi cs. The col |l ege has subscribtion to National Library and

I nformati on Services Infrastructure for Scholarly Content (N-LIST)
of | NFLI BNET with access to nore than 6328 e-journals including
the current issues with alnbst 10 years back files and nore than
1, 38,521 e-books. Students and staff are given individual |ID and
Passwords, providing the renote access to the e-resources.

The col |l ege has a video library of NPTEL courses having a total
capacity of 8 TB. The library also stores bound col ums of
Journals and CDs. In addition, the library also has a separate
col l ection of books for conpetitive exam nations.

Interdi sciplinary studies are encouraged for UG PG dissertations
and projects as the students will find it confortable to build up
their lateral thinking conpetencies inside and outside the

cl assroons.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww.sncol | egekannur.ac.in/library.

php

3.2.2 - Number of workshops/seminar s conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year
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Ni |

File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

No Fil e Upl oaded

3.3 - Research Publications and Awards

3.3.1 - Number of Ph.Dsregistered per eligibleteacher duringtheyear

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

11

File Description

Documents

URL to the research page on
HEI website

Ni |

List of PhD scholars and their
details like name of the guide,
title of thesis, year of award etc
(Data Template)

No File Upl oaded

Any additiona information

View File

3.3.2- Number of research papers per teachersin the Journals notified on UGC website

during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

43

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher during the year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papers
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in national/ international conference proceedings year wise during year

1

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing studentsto
social issues, for their holistic development, and impact thereof during the year

The college ains at inparting skills in interdisciplinary studies
and research by hosting periodic scholarly interfaces and | ectures
in the semnar hall. Student oriented discussions are held and
every departnent keeps track of the progress made by students.

The col |l ege has four research departnents : Zool ogy, Chem stry,
Bot any and Commerce with 11 Research Supervisors. The Depart nent
of Zool ogy and Chem stry has separate | aboratories to streamine
the work of UG, PG and Ph. D. students / scholars and faculty
menbers. Scholars and students are allowed to nove to other
institutions of excellence and exchange their know edge in the
areas of their study.

The various departnents of the college are always enthusiastic in
boosting students through a holistic devel opnent. The Depart nent
of Botany runs a G een House at the coll ege canmpusfor controlled
envi ronnment plant production,and al so associated with the off-
season production of vegetables, ornanentals and food crops of

hi gh val ue, where outdoor production is not possible.The

Depart nent of Zool ogy has Zool ogy Associ ati on, whi chkeeps

t hestudents busy through various extension activities |ike talKks,
di scussions, quiz programes, nedical exhibitions on recent
scientific innovations. The Departnment of Chem stry has 'Nuclea", a
club for sharing new trends in research through periodic gathering
and al so hel ps other disciplines and school students as well to

| earn the beauty of Chem stry.

The researchers of Zool ogy, Chem stry, Botany and Commerce have
departnental foruns to discuss and interact.
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File Description Documents

Paste link for additional

information htt ps: //ww. sncol | egekannur. ac. i n/i ndex. ph
p

Upload any additional No File Upl oaded

information

3.4.2 - Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

4

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year (Data
Template)

e-copy of the award letters No File Upl oaded

3.4.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS/ NCC/ Red Cross/
YRC etc., during the year

16

File Description Documents

Reports of the event organized No File Upl oaded
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year
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3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Or ganizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

200

File Description Documents

Report of the event No File Upl oaded

Any additional information View File

Number of students View File
participating in extension
activities with Govt. or NGO etc
(Data Template)

3.5- Collaboration

3.5.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student
exchange/ internship year wise during the year

File Description Documents

e-copies of related Document No File Upl oaded

Any additional information No File Upl oaded

Details of Collaborative No File Upl oaded
activities with
institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUs with institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

2
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File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The Col | ege has 23.24 acres of land in its possession. The Col | ege
of fers adequate infrastructure facilities for curricular and
extracurricular activities. Teaching-Learning facilities include
51 class roons, 6 BSc |aboratories, 3 Msc | aboratories, 4 Research
| aboratories, 4 conputer labs, 3 IT enabled sem nar halls, an
auditorium 14 departnent staff roons, Central |ibrary and
Departnent libraries. Qut of the 51 class roons, 7 class roons are
smart class roons and 8 class roons are | CT enabl ed cl ass roons.
Wth the increase in new academ c courses, the Coll ege has
undertaken several steps for the enhancenent of infrastructure,

i ncluding | aboratory and library facilities.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww.sncol | egekannur. ac. i n/ academ c-
facility. php

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The record of achi evenents of the Departnent of Physical Education
forms one of the biggest strengths of the college through the | ast
five decades. The coll ege has been consistently and progressively
mai ntai ni ng and bettering its track record in the field of sports
and ganes at both intercollegiate and interuniversity |evels by
produci ng a nunber of achievers at state and national events. This
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has stood the college in good stead during the |ast severa
decades.

Facility
No.
Descri ption

Facilities for Sports, |Indoor and Qutdoor ganes

Football Field

100m X 70m out door Football and Hockey Field, established i

Basket ball Court

Well furnished 32m X 18m out door Basket ball court near the
coll ege main gate, established in 2013

Shuttl e badm nton Court

18m X 10m i ndoor shuttle badm nton court inside college
audi torium established in 2001

Bal | badm nton Court

28m X 12m Bal | badm nton court near the college nmain gate,
established in 2013

Tabl e Tenni s Arena
2

One Table tennis arena in college auditorium and the other
to Physical education departnent established in 2000
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Westling Arena
1

| ndoor Westling arena of area 64n2, with 40 nunbers of westling
mattresses, established in 2000

Gymasi um
1

Gymmasi um of area 64n2 with all kinds of weight training
equi pnents, established in 2014

Rest roomfor girls

Rest roomfor girls with attached toilet of area 28nR2 near
Physi cal education depart nent

| ndoor St adi um

UGC funded i ndoor stadium of size 36m X 24m X 12.5mis under
construction just behind the Conmerce bl ock of Coll ege.

Rs 70 | akhs has been sanctioned by UGC for the indoor stadium

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://ww. sncol | egekannur. ac.in/sports.p

hp

4.1.3 - Number of classrooms and seminar hallswith |CT- enabled facilities such as smart
class, LMS, etc.

20
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File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information htt ps: //ww. sncol | egekannur . ac. i n/ acadeni c-
facility. php

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

7.90

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The conputerized Central Library caters to the needs of the entire
student community, research scholars and staff of the college. The
General library is housed in a separate block with an approxi mate
build up area of 3840 sq. ft spread over two floors of the Jubilee
Bui I ding of the college. The ground fl oor houses the general

|l ibrary section and reference and readi ng room are accomodated in
the first floor. The library functions from9 amto 5 pmon al
wor ki ng days, including Saturdays and al so during vacations.

The library possesses a rich collection of 50551 books, 12
journals and 40 periodicals/dailies, kept in an organi sed nmanner
and displayed in the library. It also has a video |ibrary of NPTEL
courses having a total capacity of 8 TB. The |library al so stores
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bound col ums of Journals and CDs.

Al'l the functions of the library have been automated using the
Grandha Soft devel oped by G andha Associ ates, Pathananthitta since
2011.

The col | ege subscribe to National Library and Information Services
Infrastructure for Scholarly Content (N-LIST) of INFLIBNET with
access to nore than 6000 e-journals including the current issues
wi th al nost 10 years back files and nore than 200000 e- books.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information htt ps: //ww. sncol | egekannur.ac.in/library.

php

4.2.2 - Theinstitution has subscription for the | A. Any 4 or nore of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

2.39
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File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

30
File Description Documents
Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesitsIT facilities including Wi-Fi

The college has a facility of four conputer centres with 120
conput ers havingfibre optic 30MBPS internet connectivity and LAN
facility. Conputer |abs are also providing the printer and scanner
facilities, to the neet the requirenents of the entire coll ege
communi ty. Conputer assistant hel ps the students and staff for
avai ling these services. The conputerized central Library is well
equi pped with five conputers having internet connectivity. In
addition, all the Departnental staff roons are provided with
conputers including the internet facility, printers and scanners.
For I CT enabl ed teaching, the institution provides Smart boards,
LCD projectors, Over Head Projectors & conputer facilities. Audio
visual aids are also used in the teaching process. In addition,
sem nar halls are frequently used for the teaching/learning
process. The college has a total of 150 conputers.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

htt ps: //ww. sncol | egekannur . ac. i n/ conput er -

| ab. php

4.3.2 - Number of Computers

150

File Description

Documents

Upload any additional No File Upl oaded
information

List of Computers View File
4.3.3 - Bandwidth of internet connection in B. 30 - 50MBPS

the I nstitution

File Description

Documents

Upload any additional
Information

No File Upl oaded

Details of available bandwidth
of internet connection in the
Institution

View File

4.4 - Maintenance of Campus I nfrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

1.2
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File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

In the college, there is a system of decentralized nanagenent
upkeep and mai ntenance. Institution has a planning board and
bui l dings and infrastructure commttee to take care the

mai nt enance and devel opnment of infrastructural facilities of the
college. Library is |ooked after by a library commttee conprised
of Principal and senior faculty nenbers drawn from Arts, Science
and Commerce Departnents. \Wenever the funds are rel eased from PD
accounts, UGC funds, managenent funds or PTA funds, the College
Council is convened and particulars regarding fund allocation are
conveyed to all Heads of Departnents and Council nenbers. Library
funds are allocated by considering the status of the departnents,
nanmely research, post graduate and under graduate departnents.
Heads of Departnents are intimated by the Librarian about the
requi renment of journals and in response the Heads of Departnents
put up request for journals and books annually.

The purchase and nai nt enance of | ab equipnents is done by the
purchase conmttee with the approval of planning board. The
regul ar accounts are nai ntained by the Head Accountant under the
supervi sion of Superintendent and Princi pal .

Sports conplex is decentralized, utilized and nai ntai ned by
physi cal education departnent with the support from Managenent and
PTA.

The mai nt enance of conputers is done with support from PTA,
Managenent and UGC. Annual nai ntenance contractwith the suppliers
ensures the proper maintenance of the conputers.

Director Boards are constituted for the proper functioning of the
Cooperative Stores and Staff credit Bank of the coll ege.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

htt ps: //ww. sncol | egekannur.ac.in/infrastr
uct ur e- mai nt enance- pr ocedur e. php

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

1493

File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

View File

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

95
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File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills A. Al of the above

enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and

hygiene) | CT/computing skills

File Description

Documents

Link to Institutional website

htt ps://ww. sncol | egekannur. ac. i n/ cl ubs-

conmm tt ees. php

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

10

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

10

File Description

Documents

Any additiona information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - Thelnstitution has a transpar ent A. Al of the above
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mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

21

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Upl oaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

219
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File Description Documents

Upload supporting data for View File
student/alumni

Any additional information No File Upl oaded
Details of student progression to View File
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State
gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
gover nment examinations) during the year

12

File Description Documents

Upload supporting data for the View File
same

Any additional information No File Upl oaded

Number of students qualifying View File
in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during theyear.

219
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File Description Documents

e-copies of award letters and View File
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingstitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

Al the student activities, cultural, co curricular and sports and
ganes are directly or indirectly organi sed and executed under the
| eadership of the college union that functions with three staff
advi sors: The Col | ege Uni on conducts the annual Fine Arts Fest for
both stage and off stage itens and it is fromthis Fest that the
creamof the college talent is discovered and selected to
represent the college at the Kannur University Intercollegiate
Union Arts Fest which is held at a central |ocation outside the
col | ege canpus deci ded upon by the University Union. Another nmajor
activity of the College Union is the consolidation of the best
creative works of the students and publication of the sane in the
annual |y rel eased col | ege nagazi ne. Besides these the Col |l ege

Uni on hosts governnent sponsored or University sponsored speci al
progranmes with special invitees and guests for wonmen enpower ment
of cultural enrichnment. Al the 12 Associations host at |east
three departnent events under the | eadership of the Association
Secretaries. Al these proactively controlled and nonitored by the
el ected student representatives with support and gui dance fromthe
respective departnental faculty nmenbers. Al sports and ganes

rel ated activities are coordinated by the General Captain with
anpl e support fromthe faculty of Physical Education. There are
student nom nees in the Anti Ragging Committee, Anti Raggi ng
Squad, Discipline Commttee (special invitees) and Anti Wnen

Har assnent Cel | .
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File Description Documents

Paste link for additional

information https://ww. sncol | egekannur. ac.in/coll ege-
uni on. php

Upload any additional View File

information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

31

File Description Documents

Report of the event View File
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

The coll ege has three registered al umi associ ations having 1800
enrolled alumi. (SN Alumi, SN mates and Physics alumi). Apart
fromthese 3 alumi, all departnents have separate al umi

associ ations. The college alumi regularly conduct several
programres i nside and outside the canpus. These include sem nar
series, canpus cleaning programmes etc. The SN Alummi al so provide
endowrents for the best perform ng students in academ cs, arts and
sports. The alumi also offer financial support to economcally
backward students. Many of the alumi used to visit canpus deliver
| ectures in the area of their expertise. The al umi associ ated

W th various departnents interact wwth the faculty of the
departnent and provi de accessories as per the requirenents of the
departnment. The alummi positioned in different research institutes
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provides facilities for research work for students and teachers of
t he departnent.

The SN al umi contri buted whole heartedly for the conpletion of SN
I ndoor stadi um

Even in the mdst of pandem c the alumi extended its service by
providing health gears |ike sanitizers, masks and awareness
canpai gns were conducted by various alummi associ ati ons.

File Description Documents

Paste link for additional

information https://ww. sncol | eqgekannur.ac.in/alumi.p
hp

Upload any additional View File

information

5.4.2 - Alumni contribution duringtheyear | A. ? 5SLakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

"The Vision of the college, Enlightennent through Educati on;
Strength through organi sation' has been adhered to by inparting
knowl edge to various sections of society, giving prinme inportance
to the socially, econom callybackward communities and mnorities
of North Ml abar. The vision of the great sage Sree Narayana Guru
after whomthe college is christened, upholds the notion of the
reformati on of the backward comunities which had been strictly
followed by the college since its inception. The coll ege gives
added reservation to backward community, especially ' Thiyya
community at both UG and PG | evel s of adm ssion. Schol arshi ps are
given to students based on their nerit and neans. the main ai mof
the institution is to bring such backward communities to the

mai nstream Through such inclusive, val ue- based education, the

I nstitutionenables themto achi eve academ c excel | enceand

enpower nent which ultimately, may | ead to soci o-econom c equality.
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6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

The Col |l ege has a hierarchy of mcro-Ilevel nmanagenent for the

pl anni ng and execution of academ c and non-acadeni c progranmmes.
The college follows a decentralised system where everyone has
inportant roles, right fromthe Convenor of the Regi onal

Devel opnment Council (RDC), who is in charge of the overal
managenent of the college, to the student union. This ensures
partici pative and col |l aborati ve managenent that has been
effectively inplenented through the years. The RDC does not
interfere in the day-to-day functioning of the college. The staff
council is the suprene decision making body. It is adequately
supported by the |1 QAC, Research Pronotion Cell, PTA andThe Col | ege
has a hierarchy of mcro-|evel nanagenent for the planning and
execution of academ c and non-academ c programes. The col |l ege
follows a decentralised system where everyone has inportant

roles, right fromthe Convenor of the Regional Devel opnent Counci
(RDC), who is in charge of the overall nmanagenent of the coll ege,
to the student union. This ensures participative and coll aborative
managenent that has been effectively inplenmented through the
years. The RDC does not interfere in the day-to-day functioning of
the college. The staff council is the suprene decision nmaking
body. It is adequately supported by the | QAC, Research Pronotion
Cell, PTA and the Student Union. An Acadeni c Devel opnent Comm ttee
conprising of the research guides, heads of departnents and
academ cally brilliant student representatives from each
departnent neets on a regul ar basis under the aegis of IQACtO
gi ve consent and nonitor the innovative academ c programmes,

sem nars, workshops and all val ue added training nodul es. The
various conmmttees and clubs for all the co-curricular and
extracurricular activities report to the | QAC about the

achi evenents in various fields
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6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

— Quality inprovenent strategies adopted by the institution for
each of the follow ng Teaching and Learni ng. Frequent exam nations
are conducted at class |evel that give confidence to the students
in general. Cass semnars are frequently conducted and
assignnents are given to all students on a regular basis. Mst of
the teachers use ICT oriented nethods in teaching. Mny
departnments use online educational platforns |ike MXOCs, LMS etc.
for effective teaching Exam nation and Eval uati on Exam nati on and
Eval uati on: Moddel /Internal exans are conducted by all the
departnents according to university question paper pattern. The
papers are evaluated and returned to the students. Assignnents are
given to students through Google C assroom A Research Pronotion
Cell (RPC) functions in the college. The cell pronotes research
related progranmmes |ike semnars , presentations and publication
of research articles in both sciences and humanities. Experts from
vari ous prestigious research institutes are invited to the college
to interact with students and teachers. Qpportunities are provided
to students and teachers for visiting research institutes,

Li brary, ICT and Physical Infrastructure / Instrunentation. The

i brary books are purchased commonly as per depart nent

requi renents supervised by the Library Conmttee that is
functioning in the college. The Library is fully automated with
WEB OPAC. | NFLIBNET and NTPL study materials of 4 Th are avail able
inthe library. A well equipped conputer lab with sixty conputers
has been set up on the second floor of the Jubilee building
conpl ex that houses both the general |ibrary and the readi ng room
Human Resource Managenent Human Resource Managenent: The
institution has a nmechanismto nonitor and streanline the

educati onal programmes offered by the coll ege, student

per f or mances, teaching innovations and teachers’ responsibilities.
Al t hough the process has not been fully digitised wth a
conprehensi ve software in place, a large part of the database is
stored in conputers using popul ar softwares. For extracurricul ar,
co-curricular activities, programes of various clubs and foruns,
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there is a teacher coordinator or a group of teachers under one

t eacher-convenor. Frequent neetings of the responsible teachers
under the | eadership of |1 QAC coordinator enable the institute to
generate quick and efficient insights into resource redistribution
and managenent. Short-term Industry Internship is conducted for
the final senester undergraduate Managenent students and fi nal
senmester post graduate students of Chem stry. Adm ssion to UG and
PG programre are done through Single Wndow System of Kannur
University. Al adm ssion is made by neticul ously follow ng the
government and university regul ations regarding all categories of
candi dates: General /OBC- Thiyya /SC /ST / Physical ly Chall enged.
Curricul um Devel oprent . The vari ous Boards of Studies of Kannur

Uni versity conprise of a |large nunber of teachers fromthis

coll ege. Al nost all departnents have one or nore faculty nenber
each serving as Menber of BoS of the University. Hence teachers of
SN Col | ege are instrunental in the updation and restructuring of

t he existing syllabus of Kannur University.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The college follows a decentralised node in governance . The
Principal is the executive head of the college assisted by
departnental heads,the | QAC, Staff Council, academ c

Comm ttees,librarian, adm nistrative and support staff to carry
out both academ c and admi nistrative affairs in the college. Every
year, conmttees and cells are formed , wth staff and student
representatives as nenbers ., whose role is to maintain the
overal |l student centric atnosphere of academ c/ extra curricul ar
pursuits in the instituition. there is an antiragging commttee,
wonens' anti-harassnent cell, grievance redressal commtteeand

I nternal Conplaints cell anong ot hers,toThe purchase commttee and
mai nt enance comm ttee oversee the purchases, naintenance and
repairs. The service rules and the pronotionsare in accordance

w th Kannur University rules and Kerala Governnent rules.
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6.2.3 - Implementation of e-governancein B. Any 3 of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user inter faces No File Upl oaded
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of
operation, Administration
etc(Data Templ ate)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

Several welfare neasures have been inplenented to support teaching
and non- teaching staff besides providing regular salary along
with adm ssible increnments. Staff Cooperative Society is operating
to support teaching and support staff. The coll ege has a well

equi ppedGymasi um and Basket bal | court . Faculty enhancenent
progranmmes are conducted . The instituition notivates the faculty
to function in the capacity of resource persons in various
institutions wwthin and without the state. Teaching staff are
encouraged to attend orientation, refresher ,short term courses
and FDP to enhance their academ c contri butions. Professi onal

devel opnment courses are conducted for admnistrative staff to
upgrade their tecnical know how The coll ege enourages teaching
staff to pursue doctoral and post doctoral studies.Tinely sanction
of PF loans as per GO rules is granted. Sal ary advance is given
for guest staff nenbers. Refreshnents are given during worKking
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6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs or ganized by
the institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

1
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Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional No File Upl oaded
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

19

File Description Documents

IQAC report summary No File Upl oaded

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

The institution nonitors performance apprai sal systemthrough
submtting of APl (Academ c Perfornmance |Indicator) of the teaching
staff. The APl reflects the details of refresher / orientation
course/ workshops etc. that the teacher has attended during a
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particular period as it is deened mandatory for pronoting in next
grade. The teaching performance is assessed by reflecting the

i nvol venent of the teacher in curricular, co-curricular and extra-
curricular activities..Due consideration is given to the

eval uation of innovation for special contribution nade by the
teacher. The principal then grades the teachers on the overall
report and recomrends hi gher authorities for further necessary
action. The APR is sought at every step of up gradation or next
pronotion. Academ ¢ Monitoring Commttee( AMC) neets every nonth and
di scusses the feed back fromthe students to enhance the academ c
quality. Relevant neasures are taken accordingly The non-teaching
staff is pronoted as per the rules and regul ati ons of the
Governnent of Kerala after joining the departnent as per service
rul es.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.4 - Financial Management and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

Every year Auditor Ceneral (AGs) audit is conducted in the

coll ege. Scrutiny and verification of the utilisation details of
the UG funds, verification of the service books of the teaching
faculties, salary fixation, teachers increnment and all such incone
and noneyreceived fromthe governnent arethoroughly inspected.
Deputy Director of Collegiate Education, Calicut conducts audit
fromtinme totinme, Deputy DCE conducts audit on the pension
benefits of the retiring and retired teachers. Theyal so

scrupul ously verify the service books of the teaching faculty,
their attendance, sal aryacquittance, cash recei pt voucher and cash
book. The Col | ege Managenent, SN Trusts, Kollamisthe one internal
audi t conducting agency. They check and conduct audit on all the
funds di spersedby the managenent. Wonen's hostel account and al
the day to day expense for running the coll egeare audited.
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6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No Fil e Upl oaded
Details of Funds/ Grants No File Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

Funds from St akehol ders, non-governnent bodies, individuals ,
alumi and PTA funds are used for conducting prograns for the
students and giving awards and scholarships to the neritorious as
wel | as under privileged students of the college. Provide
financial support to conduct sem nars and ot her academ c
activities. Help to augnent the infrastructural facilities of the
col l ege such as rest roons, renovation of the sem nar hall

audi torium etc. The The construction of Coll ege Indoor Stadi um was
I n progress during this period. The Rain water harvesting plant
initiated with financial support from MP Fund. Recei ved fi nanci al
support from Managenent to conduct sports and cultural activities.
The remuneration of supplenentary staff (sanitation staff,
conputer assistant) is net fromthe nanagenent fund.

The Col I ege Council and the I QAC, nonitors the nobilization of
funds and nakes sure that the funds are spent for the purpose for
whi ch they have been allocated. The Purchase Commttee takes care
t hat purchases are done properly and in accordance with the rules.
The Col | ege Council takes a review of the nobilization of funds
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and the utilization of these sources periodically in their
meetings. Regul ar external audits fromthe governnment make sure
that the nobilization of the resources is being done properly

File Description Documents

Paste link for additional
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Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

The following are the roles and responsibilities carried by | QAC
To coordinate the distribution ofinformati on on various quality
paraneters of higher education. To coordinate the docunentation
of the various progranmes / activities leading to quality

i nprovenent. To coordinate the quality-related activities of the
institution. To coordinate the tinely and efficient execution of
t he deci sionof IQAC commttee. I QAC has initiated the follow ng
strategies to tackle the chall enges of pandem c.

Onli ne teaching Resources: Due to COVID-19, the coll ege adopted
Googl e Meet and Googl eCl assroom of fering host of interactive and
col | aborative tools for an uninterrupted curricul undelivery for
student centric learning. The college utilised the LMS Etl ab

t hr oughout the pandem c forengagi ng cl asses, video/audio |ectures
, assignment subm ssions and feedback subm ssion. Thenodel exans
for all senesters were conducted and evaluated on this platform A
series ofinteractive activities |like assignnments, power point
presentati ons, group di scussions, webinars, special |lectures etc,
suppl enented online classes to augnent the |learning activities of
t he students. Apartfrom Google Meet, E-mails and What sApp groups of
faculty, students, and parents enhancedtheir involvenent in

coll ege activities. Al PTA neetings conducted in online node.
Proof of theonline classes conducted and docunmented in weekly

prof ormas submtted to the DD office.

Extension activities: The NC and NSS units conducted vari ous
interactive activities to pronoteenvironnment consci ousness.
COVI D- 19 awar eness prograns, observation of special days,
engagedstudents in social awareness and conmmunity devel opnent
activities to nake them soci all yresponsi bl eciti zens.
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6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

| QAC took up the initiative of beginning the online node of
education in college during the pandem c. To ensure snooth and
optimumutilization of online resources,, the staff was given
training by organizing a few I CT sessions ,both offline and
online. Students were encouraged to utilize the fully autonated
library facility providing a |arge collection of e -resources

t hrough Inflibnet and OPAC. Apart from Google neet, Zoom Tel egram
etc. , the LM5S Etlab was introduced to streanline the teaching
| earni ng process. Interactive activities |ike group discussion,
group presentations, webinars, quiz, and internal exans were
conducted and evaluated efficiently.

The Academ c Mnitoring Conmttee reviewed the online academ c
process. The AMC and the faculty discussed issues related to the
online education |ike students’ stress and counselling sessions
wer e organi sed. PTA neetings of each senester were conducted
online to discuss simlar matters along with the academ ¢ progress
of the students.

File Description Documents

Paste link for additional
information Ni |

Upload any additional No File Upl oaded
information

6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above
institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
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initiativeswith other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)

File Description Documents

Paste web link of Annual

reports of Institution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional View File
information

Upload details of Quality No Fil e Upl oaded

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Sree Narayana college is commtted to the cause of gender equity.
For incul cating gender equity sensitisation and equip the students
with the ideas of gender equality the coll ege organi sed various
progranmes. In the college nore than 70% of the students are girl
students, for their welfare and devel opnent two inportant

cl ubsWonen' s studies and Wel fare unit and Anti-Wnen Harassnent
Cell are functioning in the college. These cl ubs pronpte the

val ues of gender equality anong the students. W recogni se gender
as a spectrumrather than a binary. W recogni se nmarginalisation
of wonen from the socio-econom c and political sphere and the

rel uctance to acknow edge i ndividuals beyond social constructed
bi nari es. W pronote our students to behave gender neutrally and
to create an environnment where individuals can unreservedly
question, explore and enbrace their gender identity.

We regul arly organi se various programes for strengtheni ng gender
equity in the college. W follow the guidelines of centre and
state governnments and also follow the instructions of UGC for
pronoti ng gender equality. The coll ege has constituted a nandatory
body i.e. Internal Conplaints Comrittee (1 CC) under the
recommendation of UGC. It is a regulatory body to check and
enquire the problens of gender discrimnation.
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File Description Documents

Annual gender sensitization
action plan SREE NARAYANA COLLEGE KANNUR GENDER
SENSI Tl SATI ON ACTI ON PLAN 2020-21 Wnen's
enpower nent _and gender equality are one of
the primary concerns at Al SSM5 CHVCT
institute. W practice to bring a positive
change in the attitude and support equity
anong genders within the institute and in
our outreach Annual gender sensitization
plan is as follows: Objective: To pronote
i ncl usi veness, tol erance, harnony and
wonen’ s enpower nent anong the students and
staff. Pronobting activities related to
health, nutrition, self-defence and
entrepreneurship anong the fenal e
students. ¢ Conduct workshops related to
cybercrinme, safety and security in hotels
and career enhancenent for female
students. « Provide professional
counselling to the students. ¢ Guidance
regarding the financial investnent for
students and staff. ¢ Conduct workshops
that pronote diversity and gender -
sensitive conmmuni cation for students and
staff alike. « Mentorship in college to be
provi ded where faculty and students can
approach in matters of gender-rel ated
i ssues. ¢ Fornmation of Wwnen Studies and
Wlfare Unit « Formation of Anti Wnen
Har assment cell ¢ Conducting regul ar
awar eness-raising activities anbng
students and staff e Bal anced gender quota
while recruitnment. ¢ Student’s code of
conduct that pronotes gender parity at the
governance | evel.

Specific facilities provided for

women in terms of :a. Safety and a. Online class for wonen safety in
security b. Counseling c. public, b. Vigilantism agai nst sexua
Common Rooms d. Day care abuse, c. Grls rest room d. Special
center for young children e. Any dri ve aqgai nst Anem a

other relevant information

7.1.2 - Thelnstitution hasfacilities for B. Any 3 of the above
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alternate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingto the Grid Sensor -
based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information No File Upl oaded

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

The col | ege has equi pped with Solid and Liquid waste nanagenent
systens. Itinplenmented Two bin systens: One for degradabl e waste
managenent, and ot her fornondegradabl e wastes. The waste is

coll ected every day andproperly conposed. As part of waste
managenent col |l ege i nposed three-pronged strategy that is Solid,
Li quid and Decentral i sed waste nmanagenent.

Solid waste Managenent: As part of green initiatives the college
ensures cleanliness and eco-bal ance. The adopti on of green
protocol brings a greater advantage in the reduction of plastic
and paper waste.College followed three " R "policy (Reduce, Reuse,
and Recycle) on solid waste nanagenent.

Li qui d WAste Managenent: The major liquid waste in the college is
fromtoilets, |aboratories, canteens, and hostels. These are
collected in separate septic pits and allowed to settle into the
soi | .

Decentral i zed waste managenent: The col |l ege decided to follow a
decentral i sed approach to reduce food waste.

Ban of Plastic: Al kinds of Plastics are totally banned on
t heprem ses of the college. The use of single-use plastic itens is
strictly prohibited and the use of such itens caused to payfine.

E- Waste: Electronic goods are used at their optinmumlevel by
proper upgradation and mai nt enance. Periodic checking ensures the
proper disposal of non-working electronic itens. The e-waste
generated on the canpus is collected and di sposed of through
dealers by inviting tenders.
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File Description Documents

Relevant documents like
agreements/ MoUs with
Government and other approved
agencies

No File Upl oaded

Geo tagged photographs of the
facilities

View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling

M aintenance of water bodies and distribution
system in the campus

B. Any 3 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

B. Any 3 of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

No Fil e Upl oaded

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and

B. Any 3 of the above

Page 61/67

30-08-2022 10:11:14


https://assessmentonline.naac.gov.in/storage/app/public/aqar/16259/16259_178_435.pdf?1661877673
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16259/16259_179_436.pdf?1661877673
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16259/16259_180_438.pdf?1661877673

Annual Quality Assurance Report of SREE NARAYANA COLLEGE

energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

View File

Any other relevant information

View File

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies

B. Any 3 of the above

of reading material, screen reading
File Description Documents
Geo tagged photographs / View File
videos of the facilities
Policy documents and View File

information brochures on the
support to be provided

Details of the Software procured
for providing the assistance

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other

diversities (within 200 words).
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The college is proactively taking the initiative to pronote

har nony and communal tol erance in society. The Coll ege is naned
after the great renai ssance | eader of Keral aSree Narayana QGuru.
Hi s preachings and teachings are the pillars of nodern Keral a
society. So the college foll owsthe path of Guru. Qur college
stands with vul nerabl e sections of society, and it strives to
uplift the downtrodden. W incul cate the values |ikedenocracy,
secul arism socialism and equality in society.

1. As part of the comrunity intervention the NSS Unit of the
col | ege adopted a nearby vill age.

2. During the Covid pandem c period the staff and students of the
col | ege donated el ectronic gadgets |ike tel evision, SmartPhones,
and ot her audio-visual aid to the Governnment Lower Primary School .
Thazhe Chovva for online |earning.

3. During the outbreak of Covid 19 pandem c the Departnent of
Chem stry and PTA jointly produced and distributed sanitizer in
vari ous areas of Kannur Muinici pal Corporation

4 Forthe prevention of Covid 19 the students actively participated
i n"Break the Chain Canpaign"

5. During the pandenicthe staff and students of the college
donat ed smartphonesto theneedy students

6. Bl ood Donation canp is annually organi sed bythe coll ege.

7. Under the aegis of Alumma and forner faculties of the coll ege,
aid was provided to financially backwardstudents.

8. The Col |l ege hascel ebrated all the religious and cul tural
festivals enabling students of different religious backgrounds to
cel ebrate the events in harnony

File Description Documents

Supporting documents on the No File Upl oaded
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded
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7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

We believe in holistic education and the personality devel opnent
of the students. For pronoting our constitutional obligations,

val ues, duties, and responsibilities, we actively organi se vari ous
progranmes. Curricular and extracurricular activities are
conducted to sensitisation of students and enpl oyees of the
college to the constitutional duties. For the Bachelor of Arts
Degree students shall have a paper on "India' s Freedom Struggle",
"I'ntroduction to Indian Political Systeni and "Dynam cs of [|ndian
Politics". Apart froman el ective course on "Human Rights in
India"” is offered. As part of these curricula, the students are
trai ned and explored the Preanble, Fundanental R ghts and
Fundanmental Duties of the Citizen

We cel ebrate and observe all national inportant days |ike

| ndependence Day, Gandhi Jayathi ( Swachatha M ssion),
Constitutional Dy, Human Rights day, republic Day etc., As a part
of these eventsstudents regularly engage with the community and

i nteracted for the abide of noral duties of a citizen. The
students have taken up nmany cleanliness drives as part of

Swachat aha M ssion. The col |l ege hoists the national flag during

| ndependence and Republic day, students and staff paytribute to
the national flag. The NCC and NSS wi ngs of the coll ege have to

| ead the way forward to national unityand integrity.

File Description Documents

Details of activities that
incul cate values; necessary to 1. Independence Day .2 . Hiroshima day, 3.
render studentsin to responsible Teachers Day, 4. Constitution day, 5.
citizens National Unity Day, 6. Human Ri ghts Day,
7. Republic Day, 8. Wnen's day

Any other relevant information
Ni |

7.1.10 - The Institution hasa prescribed code | B. Any 3 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherenceto
the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators
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and other staff 4. Annual awar eness
programmes on Code of Conduct are
organized
File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

The col |l ege believes in celebrating inportant events and festivals
in the college. It is an integral part of |learning and building a
strong cultural belief in a student. College took a trenmendous
initiative to observe and cel ebrate inportant International and
Nat i onal days during the covid pandem c. Various webinars, online
gat heri ngs and e-poster canpai gns were conducted for observing

| nportant days. In this academ c year we observed and cel ebrat ed
Envi ronnment Day, Anti- Drug Abuse day, H roshi ma day, |ndependence
day, Teachers day, Gandhi Jayanthi, Constitution day, AlIDS Day,
Human Ri ghts day, Republic day, Science day and Wnen's day. Apart
fromcol |l ege cel ebrated "Onant' and Christmas festival in a brief
manner .

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Page 65/67 30-08-2022 10:11:14


https://assessmentonline.naac.gov.in/storage/app/public/aqar/16259/16259_185_451.pdf?1661877673
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16259/16259_186_454.pdf?1661877673
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16259/16259_186_455.pdf?1661877673

Annual Quality Assurance Report of SREE NARAYANA COLLEGE

1. "Uja Kiran"is an initiative of the college under the aegis of
‘energy Managenent Centre- Kerala(EMC). It is ainmed at providing
services to facilitate energy conservation and awar eness canpai gn
Adhering to the objective laid out by EMC the col | ege extended the
awar eness programe to the general public and al so equi pped them
to devel op new sources of energy.As part 'Uja Kiran' the
faculties of the coll ege give awareness cl asses for panchayaths in
Kannur District. In addition, it gives hands-on training in

manuf acturi ng LEd bul bs. Ast udent sol ar anbassador is assigned to
enhance the activities of the progranmme and al so create awareness
anong students. 2. "Di saster Minagenent": Collegetries toensure
safety and security for the students and public through various
activities. It produced nore than 500 litres of sanitiser and was
distributed to different wards in the Kannur Muini ci pal

corporation. The staff of the coll ege donated nore than five | akhs
rupees to the Cheif Mnister Disaster Relief fund. 3. Sharing and
Caring: Thestaff and students of the college nobilised funds and
pur chased smart phones, and other el ectronic gadgets to distribute
needy students.4. Organic Farm ng: The NSS vol unteers of the
col | ege have taken up the task of setting up an organi cvegetabl e
garden on the canpus.

File Description Documents

Best practicesin the
Institutional website https://sncol | egekannur. ac. i n/ best -

practices. php

Any other relevant information
Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

The vision of the college: "Enlighten through educati on,

Strengt hen through Organisations” is the notto propounded by the
great visionary Sree Narayana Guru, whose nane the college is
known for. Quru's teachings like " One God, One Religion One Caste
for Human Beings" are literally carried out by the institution as
it prioritises to provide education to the students hailing from

t he backward communities of the district. The students enrolled
are thus inducted to realise true value of humanity and al so
trained to channelize their energy to the commopn good of society.
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True to its vision the institution touches heartand m ndof its
students. The good val ues incul cated thus are enbraced by the
students even after they exit as is evident in the unstinting
generosity and support extended to our alummi to many generations
of students. Many departnent alummi have instituted schol arships
to hel p deserving students. The Managenent of the college has a
reputation for inparting education to the poor and marginalised
sections of society. The coll ege has been the undi sputed chanpi on
for the last twenty years in all-round sportsactivities. The
Physi cal Education Departnent received GV Raja award for best
sports institution in the state.

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

e Formation of innovation council (IICMIRD)w th the
orientation of startups.

e Establish nore research centers in coll ege.

e To secure NIRF ranking within 200 ranks.

e conduct green audits and energy audits.

e Establishnent of consultancy services in each departnent.

e participate in the ARI' A ranki ng of MHRD.
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